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	Appendix 2 - Template for Information to be compiled
Information to be compiled by Public Authorities under Section 3(1) (a) of the Rural Needs Act (NI) 2016.
(To be completed and included in public authorities’ own annual reports and submitted to DAERA for inclusion in the Rural Needs Annual Monitoring Report).

	Name of Public Authority:
	Education Authority 



	Reporting Period:
	April 
	20
	19
	to
	March
	20
	20



The following information should be compiled in respect of each policy, strategy and plan which has been developed, adopted, implemented or revised and each public service which has been designed or delivered by the public authority during the reporting period.

	Description of the activity undertaken by the public authority which is subject to section 1(1) of the Rural Needs Act (NI) 20161.
	The rural policy area(s) which the activity relates to2.
	Describe how the public authority has had due regard to rural needs when developing, adopting, implementing or revising the policy, strategy or plan or when designing or delivering the public service3.

	
The Education Authority: Work Experience Arrangements (2018)

(Internal focused policy)
	
	Policy Aim – to: 
 Ensure a consistent approach to work experience students within EA which will be used in conjunction with the policies and procedures regarding Equal Opportunities, Health and Safety and Recruitment and Selection. 
 Promote EA as an employer of choice by offering work placement opportunities for young people in full time education and training.
  Facilitate the requirements of the placement candidate, through the provision of suitable duties to ensure a positive and meaningful work experience placement.

Rural impacts have been considered and there are no differential or adverse social and economic impacts from this policy to young people living in rural areas. 


	
Human Resources: Proposed restructuring of posts reporting to functional managers in HR Services and Corporate HR & Business Partnering. 

(Internal focused policy)

	
	
Rural impacts have been considered and there are no differential or adverse social and economic impacts from this structure to people living in rural areas


	Proposed new Permanent Information Governance Unit structure

(Internal focused policy)

	
	Rural impacts have been considered and there are no differential or adverse social and economic impacts from this structure to people living in rural areas


	Guidance for schools, EOTAS centres and Youth Service on supporting transgender young people


	
	The Education Authority has developed guidance for schools, EOTAS centres and Youth Service on supporting transgender young people, including advice on practical issues such as: 

· bullying and harassment; 
· toilets and changing rooms; 
· names and pronouns; 
· uniforms, P.E. kits and swimwear; 
· overnight and residential trips; 
· supporting staff and responding to concerns; and 
· exams/certificate changes. 
The Education Authority’s guidance aims to support schools and other educational settings to develop and sustain effective pastoral care systems which can accommodate and develop the social, emotional, educational, physical and spiritual needs of all pupils within the school ethos. 



Participants from urban and rural areas were interviewed for the project by the project team and Parenting NI. There are no reliable statistics on the number of transgender young people living in rural areas of Northern Ireland. No obvious differential impact based on rurality was identified.



	Education Authority Guidelines for Elective Home Education

	Education 
	EA information would suggest that families from rural communities will choose to home educate, as will those from urban settings. This is not related to the availability of schools but rather reflects the various other reasons why parent/carers choose to electively home educate. There is no evidence to suggest though that the issue of rural/ urban is the major driver in a family choosing to home educate in NI. 

Where a parent chooses to home educate they take full responsibility for their child’s education and the resources required to facilitate that. When working with a home educating family living in a rural setting the EHE team would acknowledge the following potential issues: 1. Availability of local support services 2. Travel 3. Availability of venues to meet if required. 


	Screening Guidance for young women, schools, child care providers and other stakeholders in accessing support services for School aged mothers (SAMs) 

	Education 
	This suite of guidance was developed to improve outcomes for school age mothers (SAMs) by providing a labelled pathway of integrated support for young parents and their families, as well as other stakeholders. The guidance for young women includes advice on a range of issues including: childcare; antenatal and postnatal care; healthcare; benefits advice; personal and social development; careers advice; and advice on parenting skills. 

The Guidance aims to increase access to services for SAMs living in rural areas through funding for transport; by assisting SAMs in accessing information and childcare and by developing peer support networks for young people in rural areas.




	Model School Complaints Procedure for Parents, Carers, Other Stakeholders

	
	The model procedure is in line with best practice, and reflects advice
provided by the Northern Ireland Public Services Ombudsman (NIPSO). NIPSO welcomes both the procedure and the addition of the guidance document.

Rural impacts have been considered and there are no obvious social or economic impacts from this policy for people living in rural areas.


	EA Health and Wellbeing Strategy 
(2019-22)

(Internal focused policy)

	
	The aim of this document is to introduce a focused health and wellbeing strategy and action plan for EA, which will provide health and wellbeing initiatives and bring existing initiatives under one banner.  The ultimate aim is to improve the health and wellbeing of all staff.

Access to some of the provision of this Strategy may be difficult due to locality. Efforts will be made to ensure all have access to the majority of initiatives across all EA main sites & offices. 






NOTES
1. This information should normally be contained in section 1B of the RNIA Template completed in respect of the activity.
2. This information should normally be contained in section 2D of the RNIA Template completed in respect of the activity.
3. The information contained in sections 3D, 4A & 5B of the RNIA Template should be considered when completing this section.
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